This template will guide the design of your skills

@ SKILLS ARCHITECTURE MAP: TEMPLATE (e

Adapted: F. J. Aguilar, “Scanning the Business
. Environment,” MacMillan Co., New York, 1967.
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Next, look at your Critical and Major risk areas (red and pink). Lastly, what actions do you take to plug the skill gaps?
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Adapted: Sharpe & Beetham, Rethinking Learning, 2010 Adapted: Deloitte, From Jobs to Skills, 2023.
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